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Jeferson Supply Company has been in business i
employee, the bookkeeper, gave them notce 1 n A
mont h. The owner, Chuck Dayton, i mmedi ately s

Finding an experienced bookkeeper was not that
someone with plumbing knowledge and he woul d

both. That idea was also challenging.

At the Alliance for Workforce Devel opment, I nc
of ce out of Sierraville, CA, the Resource Coor
business surveys in the area and went into Jef
i nformed him of whom she worked for and what t
he was very interested in |l earning more.

He was given a summary of the % e

Act (WI OA) programs and the se ON—THE—JOBTRAINING wer e

and busi nesses, as wel | alsh-& o egard
Training (OJT) program. The id :)rogr<
decided to discuss these servi par

days he had called back to set intme
and more informaton. The CCA assisted Mr. Day
|l i stng in CalJobs to see i f it would generate
tve candidates, but wunfortunately they did not
therefore, the search contnues and Chuck Daytc
receive from AFWD staf.
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New Year, new employment | aws were implement for
Update workshop was held on January 18, 2017 fac
Alliance for Workforce Development, Inc., (AFWD)
The purpose of this valuable workshop is to assi
what | aws apply to their businesses an@ mdvartea d
HR expertse and knowledge on current | abor | aws

and HR needs.

Subjects discussed include:

Mi ni mum Wage
Required notce and postng changes

Agricultural overt me

Paid family | eave beneft changes

PropAd®wldt Use of Marijuana Act and the i mplica
Updates to heat illness | aw

Business owners and managers need to have compre
ensure both are in compliance with the Federal a

Businesses had the opportunity to order the 2017
formaton on business and human wesoafeoe. engvices



http://www.afwd.org
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Recently, the Sierraformatior \ had
enrolled a youth thamnpowers g“\ any
kind of wor k, whil e atending Feather Ri ver
Coll ege (FRC). The two were introduced and
hit it of . Mr . Dayton wanted to give this
young man an opport unita but 3\ ol iy
would require a sign: : : { ¥ me
invested in training sough
review of the proces e OJT
training program, Mr S : t his
was his opportunity e W s Efabloe
customized training: pul d be
trained to be exactl ess
needed. I't has been and
the OJT is ending wi s Mr .
Dayton is very pleas ™ e s o 4 s me
and how the OJT program ofered thr ough
AFWD has allowed him to invest tme and
efort into training of an empl oyeeg o his
speci fcatons. 3\00& h\P

S vision
He commented that he Mormm&e'm S fnsElef ni t e -
l'y do it again as it hagxoﬂ\a\ “]bnjoyabl
endeavor and plans ﬁ)se r
businesses to get ahosu Chiness
?Ed Career Net wor k roteoy o or i NtO

e

ir programs. gQS%w‘e’n
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Mc Cor mack Constructor

business since 2000, ';"m':j';:;:‘ 1omes,
under t arkd chegl sr eand ren MAS SUGEESEFULLY GONPLETED THE FOLLOWING

2009, Brendan Mc Cor ma N T f

Mc Cor mack Constructon e, t
certfed i n t he devel

Buil ding and Renewabl SO
pursued and atained ¢ . = : : &N . he
Building Performance Insttute. Mc Cor mac Kk
Constructon <concentrates on doing energy
retrofts in the Sierra County rural area. As
t he busi ness has grown, @ s e
Constructon reali zed a .
empl oyees. Having worked o r
Wor kf or ce Devel opment , I n ;
Brend afnr st thought was th

Career Network Ofce in Si

Having used the Business

on many occasions to fl1 "S
as wel | as having a good e A t he
| ocal AFWD Business Service Repre “é'n‘t"a‘tve

( BSR) he went into the ofce Af er a discus-

sion on what Mc Cor mack Constructon was

| ooking for in an empl "SR gave him
a few names of S 0me li dat es

t hat ft the descripto as very
happy with the referr
2016 he decided on on
dat e, Camer on Massey,
Mc Cor mack Constructon
have joined the team.

t candi -
k for
) Y to
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As t me went by, a new project had started for t1l
l'itle hotel on Highway 89 in Sierraville. As th
reaching a more advanced | eve realize
someone with more knowl edge; « d that
have t o | et Camer on go i n f 1or e e X
candi dat e. Trying to complete nd trai
at the same tme would be a ver eavor
go into the BCN to see i f the ot her
mi ght assist him.

He met with both a Career Cent CCA) a

di scuss his predicamemdao.b They nnegi ewed t he On
(O0OJT) program and that an incumbent worker woul c
for the program.

Brend aQuot e:
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AFWD is proud to be a part of thq community

businesses have grown and prosper

McCormack Construction

green design & building enerqy fine woodworking
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