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          Excelling after Overcoming Great Obstacles 

Tracy Madsen was recently laid off as a Funeral Director for Janus Advisors when she came to  
us in 2019. She had applied and waited for seven semesters to be accepted into the Registered  
Nursing Program at Butte College, and received the acceptance letter to start in the spring of 2019.  
Even after being laid off, Tracy buckled down and pressed ahead towards her career pathway of being a 
Registered Nurse. She felt nervous about jumping back into the Healthcare sector after four and a half 
years, but was excited for the adventure ahead! AFWD had the opportunity to assist Tracy all the way 
through a very successful Classroom Training where she passed with flying colors!  
 
The last two semesters for Tracy were no easy feat either, as the pandemic of COVID-19 snuck up and 
changed everyday life for Tracy. However, she took this challenge as another opportunity for growth and 
success! That is exactly what the outcome was, too! Now she is studying hard for her Board of Licensure 
exam that she eagerly waits for so that she may start her career as a Registered Nurse. 
 
Tracy is loving the work she does each day and is excited to soon start her career. After overcoming grand 
obstacles of being laid off to the ripple effects of a global pandemic, we are very proud of Tracy for her    
perseverance and continuance to search for ways to advance herself even more. Great work, Tracy!  



Uncharted Waters Provide SUCCESS!  

Remember your first job fair? You were dressed to the nines, portfolio in hand with dozens of resumes        
printed on fancy resume paper. You had spent days preparing, practicing your introduction in front of the 
mirror, your handshake was perfected and you were determined not to be the first to look away during your 
conversation with companies you hoped to become a team member of. As you approached the door your 
stomach was jittery with excitement and nervous at the same time.  

This was the stage for companies large and small until 2020 when in person recruitment really took an       
avenue that previously was underutilized by most communities. Enter the “Virtual Job Fair” – an online event 
where employers and job seekers can interact via video conferencing, chat rooms, telephone conversations 
and other technology-mediated communication.  

Alliance for Workforce Development, Inc. (AFWD) utilizing the Premier Virtual platform on January 20, 2021 
hosting the first ever AFWD Regional Virtual Job Fair. This regional area  
covered Butte, Lassen, Modoc, Nevada, Plumas and Sierra Counties            
respectfully. Seventy-two businesses throughout the AFWD region           
participated in the “New Year, New Career” event providing over 1000 
openings for the one hundred and seventy -one job seekers who attended 
during the 10am – 1pm event window.   

Company recruiters interacted with these individuals through the “chat” 
feature as the job seekers entered their virtual booths enabling these    
people to gain more insight of the company, job openings and share what 
skills they have and/or their willingness to learn. Job seekers had prepared 
for this interaction by uploading their resume which was then available to 
share within the virtual booths of interest. In addition, job seekers had the 
opportunity to attend multiple workshops to prepare for the virtual format. 
Recruitment teams through this quick exchange where able to schedule  
future interviews, request company applications be completed and have 

current contact information for all the people who visited their booth. 

Some comments shared by the companies that attended included: 

“This Virtual Job Fair was the highlight of my week. Because I have an online company, communication using 
online ways is so important.  I collected 19 resumes today, and all of them, based on the fact they were all 
able to navigate the job fair, placed them all in a league of possible candidates.  Not everyone chatted with 
me, but some chatted quite a bit.  It showed me their communication skills. From those chatters, several 
asked for my email address for follow up afterwards.  That tells me more about those candidates, namely 
that they have great communication skills.” – Solar Cowboyz 

“Thank you for inviting us to the virtual job fair. I believe it was successful for us at a minimum for exposure 
that we're out here as an employer. We had some great conversations with some job seekers. Overall, I think 
this was a successful event for us. Thanks again.” – Sierra Army Depot 
 
 



Reaching Employers Virtually 
 

 

The Grow Manufacturing Initiative (GMI) was created to address the lack of a skilled workforce in the North 
State.  To better understand the workforce needs, GMI partners with several entities including businesses, 
government agencies, economic development agencies, and educational institutions. The purpose of these 
partnerships is to create manufacturing jobs and strengthen the North State communities.  
 
On January 12th of this year, Alliance for Workforce Development, Inc. (AFWD) 
partnered with GMI in presenting an informational webinar for GMI members.  
The webinar provided information on all of the services AFWD has to offer the 
businesses in our community.  Services highlighted during the webinar           
included; job posting, recruiting assistance, human resource support, layoff  
assistance, labor law, and tax workshops.  The main focus, however, was to 
provide specific information on AFWD’s On-the-Job Training Program.   
  
Liz Pankhurst, the Project Coordinator for GMI, had this to say, “GMI’s      
manufacturing leaders requested additional information on the On-The-Job 
Training Program that AFWD offers. We work closely with Lori Caywood and were thrilled to host her via an 
informative webinar for employers. GMI members have had great success in utilizing Lori to post jobs and 
connect with job seekers. She is our go-to business service representative and we are very grateful for her 
expertise. Our manufacturing companies are excited to utilize this program and we continue to prioritize it in 
discussion with members.”  

           Restoring a Place of Serenity 

John was laid off from his last position working as a Production/Stage Manager for a 
local production agency. Prior to that he has had some experience in landscaping and 
yard maintenance and wanted to return to that sector working outside and possibly 
assisting with the recovery of his community. John lost his home 
and all his belongings in the 2018 Camp Fire disaster and        
requested assistance in obtaining additional skills that would 
help him in obtaining full time employment while contributing 
to the clean up efforts. After careful assessment, John was 

matched to a work-experience (WEX) with the Magalia Cemetery.  The Cemetery    
District board of directors had requested assistance from AFWD to help restore their 
grounds that were damaged as a result of the Camp Fire.   

                                                
The Magalia Cemetery plays a vital role in the community not  
only as a final resting place for our loved ones but a place for the community to retreat 
from the hectic day to day activities and be surrounded by nature’s beauty and         
serenity. 
 
 John was pleased to be placed at this location to assist with clean up and repair of his 
community. He continues to gain valuable trade skills to add to his skill set which will 
enable him an opportunity to obtain full time employment upon completion.  



Never Give Up! 
Some clients are extra memorable for a variety of reasons.  Justin is one of those kids.  Homeless and hungry 
when he first met his Career Advisor, he was immediately enrolled and assisted in receiving services with 
both housing at the Torres Shelter and food stamps.  They then proceeded to get him job ready by creating a 
resume. a job search plan and buying interview clothing.  

Justin had a habit of disappearing for weeks at a time, but his CCA never gave up on him, and he always came 
back to her.  After a couple disappointing attempts at working, including a failed internship, he finally got the 
break he needed.  Justin called his CCA to share while he was in a laundromat charging his phone over the 
weekend, a man and woman came in and after talking to him, the man offered him a job in a logging camp 
making $21 an hour, and that they would provide his housing and his meals. Justin told his CCA it sounded 
too good to be true and his CCA agreed.  

After doing further investigation, his CCA discovered the man, Jose, who approached Justin, is a Supervisor 
for Coastal Mountain Timber and it was by chance they stopped at the laundromat to wash a few clothes. 
Jose is always looking for new crew members and he liked what he saw in Justin and wanted to help him. He 
bought Justin a sweatshirt and shoes and gave him some money for food.  

Justin gave the contact information to his CCA who in turn, connected with a Business Service Representative 
(BSR) who approached Coastal Mountain Timber about a possible on the job training contract for Justin.    
Justin showed that he could use the additional support that an on the job training could provide.  The BSR 
made sure everything was in place and Coastal Mountain Timber agreed to an OJT contract for Justin, 
starting wage $21.63/hour, working 12-hour days.  

Besides employment, Coastal Mountain Timber also provided housing, meals, and training for their              
employees.  When Justin and his CCA were discussing his new job opportunity, Justin said, “this miracle fell 
into my lap and it won’t happen again. This is a once in a lifetime opportunity,” and his CCA agreed.  Justin 
moved and started employment, but soon decided living 250 miles away from his hometown was too much, 
and he quit his job.  

The moral of this story is to never give up.  Justin and his CCA have learned a lot working with each other: 
trust, dependability and friendship.  They continue to work together to find a good employment fit for Justin.  
They know that it could be just around the corner.  



Caltrans, Clean up and Repair 

Alliance for Workforce Development (AFWD) has successfully partnered with 
the California Department of Transportation (Caltrans) to assist with the Camp 
Fire clean-up and repair by removing vegetation along with repairing road 
signs damaged by the Camp Fire.  Caltrans has identified numerous locations 
that were    affected by the Camp Fire and the need to remove the hazardous 
trees and debris that could pose a threat to fall onto the roadway. 

AFWD was able to facilitate aide to Caltrans with workers through the         
Temporary Job Creation (TJC) program.  Through the TJC   program, the Butte 

County workers receive wages, training, and transferable skills so they will be able to obtain self-sufficient          
full-time employment, in the future. 

The TJC program funding provides 100% of the wages for the site workers through 
the National Dislocated Worker Grant (NDWG).  Funding was made  available to 
support with the clean-up and repair efforts in areas affected by the devastating 
wildfire. 

This is a win-win situation, in that Caltrans utilizes workers with subsidized wages, 
and the TJC participants learn new skills to make themselves marketable for      
future employment opportunities. 

OJT Success in the Field 

The Butte County Fire Safe Council (BCFSC) were participants in the On-the-Job Training (OJT) program.  
When the OJTs ended in November 2020, the BCFSC workforce increased by two employees. 
 

BCFSC’s relationship along with AFWD, and new career opportunities for AFWD     
clients that have resulted from it, are perfect examples of the relationships we build 
with our employer partners. This is one of many positive affects we have on the  
community. 
 
The OJT program was able to provide essential wage reimbursement to BCFSC during 
the employee training period.  The workers cross training provided additional skills, 
that were needed in the field.  Some of these techniques        
included proper use of chainsaws, along with the manda-
tory safety knowledge of hand tools.  The outstanding 

training they received allows them to recognize potential fire hazards and    
perform the proper maintenance to reduce potential fire danger.  Other duties 
include the clearing of green waste debris, and removal of ladder fuels to      
irradiate the possibility of more wildfires. 
 
The workers are thankful for their new careers as well as the pride they take 
along with them.  They recognize they are able to carefully and properly fulfill their duties, with the help 
from the assistance of the OJT skills they acquired. The new employees are a vital part of the Butte County 
Fire Safe Council.   



Let’s Talk Careers! 
Alliance for Workforce Development Inc., (AFWD), the Job Training Center and Smart Workforce Center 
joined forces to sponsor the Let’s Talk Careers! Virtual Hiring event for Sierra Pacific Industries (SPI) in       
February 2021.  

Sierra Pacific Industries is a 3rd generation family-owned forest products company based in Anderson,        
California.  SPI manages over 2 million acres of timberland in California and Washington, and is among the 
largest lumber producers in the United States.  Operations in California include: 

Sawmills: Anderson, Burney, Lincoln, Quincy, and Sonora 

Millwork: Red Bluff and Richfield 

Remanufacturing: Richfield 

Bark Plants: Oroville and Sonora 

Chip Coloring Facilities: Lincoln and Sonora 

This event was structured to allow interested job seekers to experience a “Meet and Greet” format with staff 
from 10 divisions of SPI to learn more about the culture of each location, positions available, career            
advancement opportunities and other Sierra Pacific Industries benefits. Additional information was shared on 
how each division accepts applications, hiring requirements and highlight positions that offered a hiring     
bonus. Two-time frames were provided to ensure people had an opportunity to participate. 

One job seeker remarked, “I’ve never attended a virtual hiring event before.  It was easy to navigate and I 
was glad to speak to an actual hiring person.  She set me up for a personal interview right on the spot.”      
Another attendee mentioned, “It was a very relaxed atmosphere.  The interaction through the chat feature 
made you feel very comfortable asking questions.  SPI staff wanted you to know this can be a long-term     
career, not just a job.” 

The use of these virtual events has extended the workforce base and is allowing individuals the chance to 
consider rewarding trade careers with family based companies. 



                                Tricks of a Virtual Job Fair for the Job Seeker 
 
At Alliance for Workforce Development, Inc. (AFWD), the recent pandemic has changed the way we hold Job 
Fairs.  Our first-ever New Year New Career Virtual Job Fair is just one of the ways we have pivoted our        
services to support and connect with job seekers and employers. 
 
Most job seekers and employers in our rural area have not previously participated or attended a virtual job 
fair.  However, just like any other job fair, practicing and prepping both the business and the attendee is  
important.  AFWD held multiple interactive training webinars to prepare for the upcoming event.   
 
This included how to create a job seeker profile, how to navigate a virtual platform, engage with the            
employer using chat and upload a resume.  Practicing these virtual tools creates success by fostering                 
confidence in the technology and feeling at ease with the virtual platform.  Each class was packed with job 
seekers eager to learn and gain the competitive edge needed for landing a new job.  
 
Some attendees had never attended a Zoom meeting so it was a great opportunity for them to get                       
acquainted with platforms that will surely be the norm in the future for job fairs and job interviews.  We          
provided tips for lighting, profile photos, and camera steadiness. We also discussed the way to prepare for an 
on-the-spot video interview such as dressing for success even though it is a virtual event. We also learned not 
everyone has access to a computer but most are masters at their 
smartphone.  The more comfortable we all become using technology, the 
more successful these events will be for all participants. 
 
Alliance for Workforce Development is always looking for new and inventive 
ways to get information, training, and opportunities for growth to our         
employers, community, and clients.   

A Little Bit of Fairy Dust 
 

Angela is a December 2020 Graduate of the Butte College RN Training program. She came to Alliance for 
Workforce Development, Inc., at the start of her training. Most would tell you that the training program 
and getting into the program is not only a huge undertaking, but takes a lot of hard work.  Angela is a single 
mom, who is also having to be that “at home teacher” to her child. Some days she was Cinderella, and had 
the “Magic Fairy Dust” and somedays she was really needing the help of her Fairy Godmother.  
 

The year 2020 has presented its own challenges to this graduating cohort. During a “normal” year, this    
rigorous training has the students in classroom lecture and labs, attending outside clubs related to        
Community Service and Healthcare promotion, attending classes as working students at either Enloe    
Medical Center or Oroville Hospital, and HOMEWORK. This last year’s challenge was to accomplish all this 
during the COVID Pandemic with reduced in-class time, learning to use ZOOM or Teams to participate and 
learn to provide medical services via robotics.  Needless to say, she made it! She 
graduated with Honors, which is not only a huge accomplishment for herself and 
further   
employment, but a great example to share with her child! 
 

Sometimes it is just plain hard work, and sometimes it is the Fairy Dust, from your 
Fairy Godmother – that extra set of hands, your family’s support, that one more cup 
of coffee, that extra hour of sleep, and your Alliance for Workforce Development 
Career Center Advisor there to listen and cheer you on– to help reach your goals!  



From Life-Altering to Life-Changing 
Alliance for Workforce Development’s National Dislocated Worker 
Grant (NDWG) has been providing work experience workers 
through the Work Experience Program (WEX)  to help Paradise    
Irrigation District (PID) resolve an overwhelming amount of          
customer service needs, phone calls and new construction water 
requests, while restoring potable water to the Town of Paradise.  
 
The WEX program provides 100% funding of the wages for the WEX 
workers for approximately 12 weeks. The workers receive wages, 

training, and skills to use moving forward in their employment search which is a huge benefit for both the 
work experience workers and Paradise Irrigation District. 
 
Kimberly was one of those WEX placements at Paradise Irrigation District. She had also been affected by 
the Camp Fire and had lost her home as well as her employment, so she had great empathy and               
understanding for those customers calling in.  Kimberly had never worked in customer service before but 
felt like the opportunity would assist her in a career path and help her reconnect with her community.   
During Kimberly’s WEX assignment an opening for full time employment became available for a Customer 
Service Representative.  With the assistance of her Career Center Advisor and the Business Service          
Representative, she updated her resume and practiced her interviewing skills, and applied for the opening.  
Kimberly was selected for the position and will start her new career with Paradise Irrigation District in 
March 2021.  
 
With the assistance of the WEX program workers provided by AFWD, the Paradise Irrigation District has 
been able to resolve customer concerns and needs with a helpful, friendly, understanding voice on the    
other end of the phone. Congratulations to both Paradise Irrigation District and Kimberly. 
 
PID’S Motto “Employment with PID is more than just a job. A career with us offers the opportunity to be part 
of an organization that is integral to Paradise's water supply and delivery system. As a PID employee, you’ll 
be part of the community-focused team which ensures reliable and safe water supply to more than 26,000 
people in Paradise (California).” 



One More Please 

This quaint little office in downtown Chico is the home of Heather’s Bookkeeping & Tax Services.  A  
locally-owned consulting firm offering a range of financial services for business owners, executives, and   
independent professionals.   
 
Heather Wall first contacted Alliance for Workforce Development (AFWD) in February of 2020.  Heather 
needed to hire an Administrative Assistant and was hoping we could help her find someone.   
 
Heather was put in touch with a Business Service Representative (BSR) to determine what her needs were 
and how AFWD could best serve her business.  After discussing what she was looking for in an  
Administrative Assistant, the BSR asked Heather if she would be willing to train someone who had  
transferable skills even though they may not be specific to her practice.  Heather let the BSR know she was 
more than willing to train the right person which opened a discussion about the benefits of AFWD’s  
On-the-Job (OJT) program.  The BSR posted the position and went to work recruiting for Heather’s  
Bookkeeping & Tax Services new Administrative Assistant.  By March of 2020, Heather had made her  
selection and entered into an OJT contract for Kaygan Britt.  Despite the challenges of Covid, Kaygan’s  
training went well and the OJT was a success. 
   
Heather was so happy with her performance, less than a year later, Kaygan was promoted and Heather once 
again contacted AFWD to assist with her hiring needs.  “Things worked out so well with Kaygan I am now 
training her to take on higher-level tasks and need to hire someone to replace her as our  
Administrative Assistant.” – Heather Wall.   
 
Recognizing Heather’s Bookkeeping & Tax Service as a great trainer and an 
excellent employer, AFWD was more than happy to help her find her next 
employee.  The BSR immediately begin recruiting and sending Heather        
potential candidates for the Administrative Assistant position.  A couple        
of weeks later, they made the decision to hire AFWD client, Kayla Ortiz and  
entered into another OJT contract to train her.   

                    Back on Her Feet Again  

Marie came to AFWD after loosing her job and home in the 2018 Campfire disaster. 
Marie was born and raised in the Paradise area and wanted to help with the          
recovery of her community. Marie was chosen to participate in a Temporary Job 
Creation (TJC) with Magalia Community Church as a Humanitarian Aid worker.     
Marie moved her RV on site where she was able to live temporarily with other 
Campfire survivors.   

Marie worked there for a year before her contract came to an end. Magalia        
Community Church hired her on as a temporary humanitarian worker for another 
year before she was able to secure full time unsubsidized employment with Dadco 
Construction in Paradise where she is now a Secretary/Field Worker driving a roller 
and doing prep work.  

With this job she continues to assist with the recovery of her community. Marie has now moved her family 
into permanent housing back on The Ridge. Marie is thankful for the help she received from AFWD, back on 
her feet, to bridge the gap in her employment until she was able to find full time, unsubsidized employment.  



          Manufacturing Change 
 

This January, Alliance for Workforce Development had the wonderful                
opportunity to work with one of Chico’s best manufacturers, AVL Looms! This 
small local business manufactures hardwood looms for industrial use and          
bolsters the community with weaving classes and a huge sustainability effort to 
keep our community clean and green.  
 
AVL Looms is a global producer of industrial looms, located right here in the 
heart of Chico. While they manufacture complex machinery for textile                       
producers all over the world, they also actively support their community, 

providing great jobs with lots of room for career advancement within the 
company.  
 
Sustainability is perhaps one of the most important practices companies like 
AVL Looms can do to protect our community’s and indeed the world’s fragile 
and heavily impacted environment. AVL Looms is powered completely by 
solar panels, even generating a surplus of green energy during the summer. 
The wood used for manufacturing inevitably creates a lot of waste. AVL 
Looms works to eliminate their carbon footprint by recycling their scrap dust 
and shavings to local farmers for composting. Environmentally friendly  
food-grade mineral oil is used for their wood finishing, further reducing their  
environmental impact. AVL Looms recycles all of their cardboard as well.         
Going out of their way to be as green as possible, AVL Looms is setting an  
example for all manufacturers.  

 
AFWD is proud to support AVL Looms with business services. We have begun supporting this marvelous 
company with an OJT for a Manufacturing Assembly Technician, providing an opportunity for a young man 
to learn the trade and move up within the industry. We very much look forward to the continuing support 
of this small but mighty business.  
 
From their green practices to their community bolstering support, AVL Looms is indeed manufacturing 
change! 



Exposure = Results 

Attending a virtual job fair can result in new opportunities as James Gallegos was to discover. James  
was focused on the end goal when he began his job search with his job developer “Angel” from Elijah 
House. Angel helped her crew get signed up for the “New Year, New Career” virtual job fair launched by 
Alliance for Workforce Development, Inc. (AFWD) in January 2021. Angel also had 
her folks sign up for the extremely beneficial preparatory workshops on “How to 
attend a virtual job fair” offered by AFWD. 
 
Angel said one of the things that stood out about James was that he had an open 
and eager mind to the process; he uploaded his resume and created his job seeker 
information page with his picture. James was ready to learn and experience the new 
virtual job fair concept. On the day of the event, January 20th James enjoyed being 
able to chat with the recruiters on the Premier Virtual platform. James entered 
more than 10 booths which awarded him a coffee card from a local establishment 
and then enabled him to be entered in the $100 gift card drawing being held by 
AFWD after the event. 
 
One of the employer booths that James stopped into and left his resume was  
Sal Rodriguez Landscapes. Sal had a job opening posted for a Landscape Maintenance Technician. Although 
Sal was not present in his booth at the time that James was there, Sal reviewed James's resume and then 
followed up with him for an in-person interview. 
 
Sal liked James’ enthusiasm but expressed that James’s previous work experience as a Tree Tender did not 
lend all of the skills necessary to be a Landscape Maintenance Technician. This discussion led to an           
opportunity for the On-the-Job Training (OJT) program. The partnership with AFWD and Sal Rodriguez 
Landscaping allows James to learn and implement the skills necessary to service the customers of the   
company and support James working with his  employment team.  

Entering the Workforce 

Harry was referred to Alliance for Workforce Development, Inc. (AFWD) by Oroville 

Adult Education in December of 2020. He was receiving help with obtaining his high 

school diploma. When he met with his career center advisor he was eager to enter 

the workforce. He had never held an official job, let alone full-time employment, but 

that did not discourage him. Harry had never created a resume either. Harry received 

assistance with creating a resume with the transferrable skills he possessed. He then 

received interview clothes along with mock interview assistance.  

Harry was ready to start his job search. Harry then applied to Safepath Products and 

he did amazing on his interview, leaving a positive impression with the hiring manager. He was offered an 

On the Job Training (OJT) with the company and received assistance in obtaining work clothing for his new 

job.  

Harry started work in January and has been doing fantastic while he learns his position. His employer has 

had nothing but positive things to say about his work ethic. Harry continues to show up to work early every 

day and work hard. Harry shows the true meaning to being in the essential workforce.  



Working for a Dream 

Hazel lost her home in the Campfire Fire disaster 2018 and had to relocate to Chico.  She and her husband 
have been living in temporary housing utilizing all there resources with hopes of rebuilding in Magalia 
where they used to live.  Hazel was laid off from Home Instead Senior Care where she was performing     
duties as a Caregiver.  She contacted AFWD requesting assistance to obtain employment since she had 
been struggling to find full-time work since her lay off.  Hazel served 20 years for the US military working in 
the Airforce, and as a Veteran and received ‘Priority of Service’.  She wanted to help her community   
affected by the disaster and requested assistance in finding employment in her long time community.     
Hazel’s request and information was forwarded to the Business Service Department who has been working 
with local agencies and businesses satisfying their requests for workers in the Temporary Job Creation    
program (TJC’s) during this ‘recovery’ period.  
 
Hazel was offered a position at the Magalia Community Church Distribution     
Center where she could add to her skill set, gain more experience, give back to 
the     community affected by the disaster and earn an income to make her way up 
in her recovery efforts. She has been working as a Humanitarian Aid, assisting the      
communities affected by the Camp Fire disaster who are back living on their    
properties in temporary housing and trailers. She helps to provide water, food, 
and other basic necessity items within the Distribution Center.   
 
This opportunity has enabled her to secure an income, increase her work skills, 
and gain confidence to pursue other career opportunities. 

                          Moving On 

Jaren Percell was enrolled into NDWG Mega Fire-WD after becoming laid 
off from his job as an HVAC installer with a local company. He was referred 
to AFWD from his school (American Truck Driving, LLC) while researching 
options for Financial Aid. Jaren is a lifelong resident of Butte County. He 
relocated to Oroville, CA when he lost his home and all of his belongings in 
the 2018 Camp Fire that ravished the town of Paradise. He has found it 
challenging to find full time self-sufficient employment and determined 
this would be the best time to prepare for long term employment in a   
stable career. Jaren’s goal has always been to become a long haul over the 
road Truck Driver. After thorough research, Jaren determined obtaining a 
Class A, Tractor-Trailer Truck Driver, would be a beneficial direction.   

 
Recently Jaren has completed the training and all requirements necessary to become a Class A Truck Driver. 
He successfully passed the DMV test and obtained his Class A license, enabling him to work full time as a 
Truck Driver. 
 
Without Jaren’s determination and the assistance of the Camp Fire Recovery office in Butte County Jaren 
would not have been capable of fulfilling his lifelong dream of becoming a “Trucker.” Jaren not only has  
obtained full time employment with a local transport company but he is helping with the clean up of the 
debris from the camp fire. 



                        Building a Career 

 When the COVID-19 Pandemic came about James Lormore knew that he wanted to 
do something to help his community, however he knew very little about careers in the 
public sector. Unemployed, preferring to work outdoors, and having difficulty finding 
gainful employment, he contacted Alliance for Workforce Development, Inc. (AFWD).  
When his referral was received and with is desire to assist his community in mind, the 
perfect Work Experience (WEX) opportunity became available at the City of Chico as a 
Sanitation Maintenance Worker.  The City of Chico, particularly Chico Parks, is a 
branch of local municipal government which serves the community in maintaining 
safe and clean park and recreational space in the Chico Metropolitan area and surrounding communities.  

 James was able to work with his Career Center Advisor to begin a placement at The City of Chico in a Work 
Experience. James’ supervisor was very pleased with his work ethic and when his Work Experience was 
coming to an end it was requested that he accept a temporary placement. As he was eligible at the time of 
enrollment and his WEX had ended, he was then co-enrolled into a Temporary Job through the COVID     
National Dislocated Worker Program (NDWG) to assist with continued COVID related clean up and help add 
to his skill set while he continues to look for permanent employment.  

He continued to work hard and went above and beyond in his duties and responsibilities.  In early February 
it was determined that James has been doing such a great job, he was promoted to a Lead and was given a 
generous raise for his new position, continuing to fill the gap in his employment and provide an income 
while helping his community during the COVID Pandemic.  

Since starting his new position, he continues to be monitored monthly by AFWD and his supervisor to      
ensure that he is performing to the best of his ability and assisting in his regular job search efforts. James 
has stated that he is proud of the position that he holds and that he looks forward to continuing his         
position at the City of Chico.  

                                   A New Star 
Brian Gibney is one of our current Prison to Employment participants.  Butte County Pris-
on to Employment (P2E) program focuses on supporting our client’s conditions of release 
and work within that framework to create a plan for employment.   

While incarcerated, Brian picked up some skills by participating in a Conservation (Fire) 
Camp.  He was able to get certified in the following areas: Firefighter, Fire Block Training, 
and Welding construction layout.  This is where his passion for welding came.  When 
meeting with Brian, he emphasized he wanted a career in welding.   

Having knowledge of Butte County’s Welding CTE program; a six-week training that   
provides participants the opportunity to learn basic skills while preparing for welding 
related employment this counseling meeting turned to an exciting opportunity for Brian.  
The welding course combines classroom and hands-on training that will enhance Brian’s 
skills and confidence to move into this high demand career path.  Support for Brian was 
given with assisting him in the course enrollment process, cost for tuition and necessary 
equipment for the class.  

After being incarcerated for over 10 years Brian is ready to give back to the community 
and get his life back on track. 



                             Order Up with a Side of Success 

Lorna Such came to Alliance for Workforce Development Inc. (AFWD) in August 2020 as a result of the 
COVID-19 pandemic.  Lorna had worked for a wonderful Japanese restaurant well known in the Chico area 
for the previous 5 years as a shift manager/server.  Unfortunately, the vast effects of the pandemic began 
causing irrefutable damage, crushing businesses and the workers who held them up. Doors closed and   
employees were finding themselves without employment.   
 
Lorna was one of the unfortunate ones, which is what brought her to AFWD.  Lorna needed assistance  
looking for employment, possibly in another line of work.  She also was struggling to make ends meet as 
most in this situation were. Lorna was enrolled into the Dislocated Worker program and was provided    
supportive service assistance through the Statewide Dislocated Worker – Underserved COVID-19 Impacted  
Individuals grant.  She received help with resume preparation, job search, individualized counseling and 
rental assistance so she could successfully participate in WIOA job seeker activities.   
  
Lorna’s previous employment history included working in the Healthcare sector and the food industry as a 
manager and server.  Lorna continued looking for employment with the assistance of her AFWD case    
manager, some opportunities arose but Lorna knew she was looking for something different; a career with 
opportunities, not just a job.  A position as the Enloe medical center’s Cafeteria/Kitchen Supervisor  
presented itself.  She was apprehensive but applied; as all of her previous experience and combined skills 
could make her an eligible candidate for this position.  Lorna received an unexpected call from Enloe and 
was invited to interview for the Enloe medical center’s Cafeteria/Kitchen Supervisor.  Lorna practiced a few 
mock interviews and received interview tips and insights from her AFWD case manager.  Prepared Lorna 
attended her interview and, low and behold, she received an offer for the position.  
 
Lorna graciously accepted the position. It has been a long road for Lorna to find the right career path but 
now, Lorna will continue to be a server and a supervisor and continue to serve up her orders with a side of 

success  



New Opportunities 

Linda was introduced to Alliance for Workforce Development, Inc. (AFWD) during a Rapid Response event 
she attended last year in response to the closure of a major retail store.  She had been working at K-Mart 
for the past 34 years starting at the Paradise location working as a cashier then promoted to Office        
Manager.  Linda lost her employment as well as her home as a result of the Camp Fire disaster.  She was 
able to transfer to the Chico location to continue her employment for the time the store resumed            

operations.  When the store notified all the employees of impending closure, she 
knew she wanted to find another job.  Linda requested assistance with obtaining 
full time employment in the Office Administration sector, however, her   experience 
was somewhat limited to retail and she needed some help. 
 
It was determined Linda would benefit from a work experience utilizing her      
transferable skills as well build her skill set in office administrative processes.  
 
After reviewing various work experience (WEX) opportunities available with our 

Business Service Representatives, it was decided Linda would benefit from a position with the Butte County 
Right of Entry (ROE) program working as a Data Entry Clerk.  She performed light clerical duties and assisted 
fellow community members with completing applications and directing them to additional resources to  
assist with their recovery. While working, Linda was also networking within the County, looking for full 
time, permanent employment. She applied to several positions and was offered a job working in the       
University of California Cooperative Extension Farm Advisory & 4H division of the County. She will be     
working as an Office Specialist to continue and expand on her administrative capabilities. 

                                           Third Time’s the Charm! 

Ty Rothstein-Selleaze originally came to Alliance for Workforce Development, Inc. (AFWD) in 2018, while on 
probation.  Ty took advantage during this time and was able to become forklift certified through Butte       
College.   

However, Ty ran into a few obstacles that led him back into jail.  After doing some time he 
reached out to his career center advisor who helped enroll him in the program once again.  
He was able to obtain a paid internship that he was unable to successfully complete and he 
went back to jail.  After serving some time, Ty for the third time reached out to his career 
center advisor seeking help with finding employment.  Ty informed his career center advisor 
he was on probation and he had court ordered classes that he was required to attend.  He 
wanted help finding employment that would work around those classes.   

Ty is a perfect candidate for the Prison to Employment (P2E) program.  P2E is designed to 
provide intensive employment and life skill services to supervised individuals.  With the help 
of his supervising officer and AFWD P2E program he will be able to get the wrap around    
services he needs in order to reach his goals.  AFWD was able to provide Ty with an                      
On-The-Job Training (OJT) with a ProPacific Fresh Produce.  Ty continues to attend all of his court ordered 
classes, meet with his probation officer once a week, has daily contact with his career center advisor, and all 
while working the graveyard shift as a forklift driver with ProPacific Fresh Produce.     

Third time is definitely the charm. 
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Chico Community Employment Center 

500 Cohasset Rd., Ste. 30 

Chico CA 95926 

(530) 961-5125 

  

Oroville Community Employment Center 

78 Table Mountain Blvd 

Oroville, CA 95965 

(530) 538-7301 

  

Camp Fire Recovery Team 

1600 Mangrove Ave., Ste. 115 

Chico CA 95926 

(530) 616-1053 


