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Recently AFWD staf membeday werai mibh@ ftonomttema ¢
training basBerd dogne st hoeuthamofkb Pok eway . wr i t en by Rut

DeVol and Terie Dreussi Smith who are industry
provide essental training opportunites to staf
grant funding. The robust grant program ofers a
cerated individual s. I n additon, it incorporate
to ensure the success of the program. Thought
partcipate in the ongoing training process and

standing and serving our target popul atons.

Br i tMgreassi ni ng teaches about what class means in
culture shape individuals within each c¢class str
viduals in all/l areas by truly wunderstanding the
and conditons of popul atons they teach that on
training delivers the understanding and tool s t
Each presenter i ¥hae rP@ifoe ckosrtsche ro utgdh drhseur e t hat t |
properly. The instructor was engaging and provi
the material. Wi thout trainings such as this cr
which |l imits programs impact and @Tanfdrusmhnatae et

ongoing training such as this.
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Soci al media can be a hel pful resource! The Busi
Representatve in Grads&tV&LlelteyHi kegpit an eye on the
Nevada ¢eEauabgok page for job postngs. On August
there was a post Q@stCatmp@ utnid* * ~DmMm e 4w
closing its doors. The Bus| ) .y en
Service Coordinator jumped @D M ed
what they could do to help e artln]"s t a
of employees who had a sl i CDmpDUHdlﬂgCEﬂtEI' | i
awhat do wdheéoshnext? was bus J
up the stock on close out special:: nere abl e
communi cate our services and mana: set a tn
following RMobelayethlkeei2rl doors oper
The good thing about this is the / to ofer
dedicated employees a light at the cuou of the tu
with the fve remaining staf, who were not sure o
and gave them informaton about fling for unempl o
them about the services Alliance for Workforce D
provide and we eased their minds by knowing they
available to use that will follow them to succes
the fve employees have obtained employment and t
are scheduled to meet with the Grass Valley Care
identfy opportunites moving forward.

iWe have a sad announcement

after over 37 years of

ed to close Demartini

ty to serve our | ocal

more expensive than ca

Our | ast day to di sken

wonder ful employees an

your | ocal compounding
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a baby boomer herself RC R j ma An
ws how difcult it can
eer at an ol der age.
ked closely with Annet
wor k.

ete' s success i n fndi
f wor ks togetherg@ hies

oOour C

viding them access to Vi a
ps and hel ping with ¢ ng e
ume . I n Annete's word son
suppl ement al I ncome | ocal
s and Career Network pr o\
itve reinforcement and earc
kshops sharpened my wi ng
atng my resume, and h ed i
sear ch. I would reco and

work to anyone seeking

wi sh Annete good | uck

usiness

career network

providing pathways to success
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Katelyn Jackson came in to the BCN in the sprin
job search a boost as she for

she was |l aid of from her Fe
had a high school dipl oma at
semester at Sierra Colleg ue
that t me. She stated that ™ eer

be an occupatonal therapis to b
support hersel f whil e goi t me
College in the fall. Katel et
in a medical setng whertehe uabl
job skills. Her i mited - d | a
secondary educaton were for

obtain full t me-sampgladyymnen te

Katelyn had the opportunit s on:
at Ridgeline Pediatric, a ‘ . i ng
center. Though she possess ! 7 : s ki
previous positons, she | a NV 4 tra
experience working in at me )y ugh
Job Training Program the eat e
tve for Ridgeline Pediatri an
but ot her wi se gualifed j ughi
Ont hlreob Training Katelyn r port
her supervisor who found addi
t eam. There was a steep |l earning curve for her

but by the third month of her training she had

had successful ltyhleondmpllreatiend nlgerPr@mr am. Just in t
Science degree coursework at Sierra College jus
she supportng herself with her Personal Care Ai

goal of occupatonal therapy. This job is provingi

career path in the Health Care sector.
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On Auglshte Blusiness and Career NesemivhkaiSRSEF &s $ )
. aA0 tITehNR fSemtilnEad was intended to help busine

about ; state and feder al payrol |l reportng requ
ments, employee classifcaton and payment, el ect
The materi al was broken wup into manageabl e pi e
manner . Both representatves from the Empl oyment
Revenue Service (I RS), were happy to answer mar
understand the policies, requirements and the |
| aw.

The turnout was great with 12 employers present

Al l atendees expressed grattude for the opportu
interested in future seminars. The Business and
of seminars where the informaton is provided to
arrange them to take place in our Truckee ofce

p—— IRS

ED Development

Department Department of the Treasury
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September, Allianc@ féaduWor Choeee Dewetlop hdni
ended osmgday aining in Oroville, CA with an eye
aml ess incorporaton of pafrdadonetred etsroalirmciersg, Atshn
| opment Department (EDD) representatves gave |
| pful tps on how clients may best navigate t h
t @ aher vi ces, shared valuable informaton on ho
rvices geared towards smoothing their transit
af with a comprehensive overview of how t®d utl
search of the | ocal and state job market when

af also | eaned more oMl ,s htalred ntga rcguestt aosneeatso cwi stihn
cupatons fall®@ wandiwhathotsteo sseecaarmreer pat hways
t of Poverty for the group helped them see po:
aining on Gauging Your Audience when dong wor |
ch savvy resume's was most hel pful. Staf cam
ely |l everage these resources in serving vari ol
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Tot al Vi st or s
2,850

Nevada Cou @t
Busi negsmrsyvi S

Busi ness SerbvBed

Service Pr ovlibd2e d

A F WD
Tot al Cl i t s
Enrol |l ed:
491

Une mp | o yRmetnet
of

( As August 017)

Butt e 6. Iwvada 4 . %
LassBn9% Pl umas 6 . %

Mo do c 6. 6de rbr.a8 %

s A Droud partner of S s
e usiness
America’sdobCenter career network
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