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On October 25th , Business and Career Network staff Malwina 

Grant and Michele Jones attended the Truckee job fair Hosted 

by Sierra College, Tahoe-Truckee and Tahoe Truckee Unified 

School District.  

The job fair had a great turn out by both the employers and 

job seekers; approximately 60 job seekers attended. Because 

Truckee is located so close to the state border some of the 

employers came from Nevada hoping to recruit some local tal-

ent willing to commute or relocate. Some of the businesses in 

attendance included: Truckee Donner Recreation and Park Dis-

trict, PSAV, Placer County, Starbucks, Sierra Pacific Industries 

and several ski resorts.  

Our Business Service Representatives were able to connect with many new employers and explain the ser-

vices to those who were not familiar with America’s Job Centers of California. AFWD’s Career Center Advi-

sor was actively reaching out to the job seekers explaining the services and assistance that our center can 

provide them with.  

We are very excited for the new relationships developed as a result of the fair and are looking forward to 

helping both the new employers and job seekers. 

Truckee Job Fair 



Nattalie Shah moved from New York to Grass Valley in the spring of 2017 for a fresh start after a 

divorce. She came to the Business ands Career Network (BCN) office operated by Alliance for 

Workforce Development for assistance with her job search because there were limited job oppor-

tunities in her area of expertise.  

Our staff screened her for a few local positions. Natalie had the opportunity to work as an Insur-

ance Policy Clerk/Customer Service Representative at Mertens Insurance, but she had no previous 

experience in the insurance and financial services sector.  

The BCN has a strong ongoing relationship with Mertens Insurance and was able to set up an On-

the-Job Training for Natalie. Though this is a departure from her previous career in early childhood 

education, Natalie has excelled in this new field. She has been quick to learn her required job du-

ties and is proving to be a great fit, the employer is happy to have her as a new member of the 

team! 

A New Direction 



Jackie Turner a local resident that needed assistance with finding employment shares her story how 

the Business and Career Network office in Grass Valley helped her to find her perfect fit. 

“I came to the Business and Career Network office to excel and stand out as an applicant in the Minis-

try Field. On arriving I was talked to and greeted by friendly staff.  Michael was a great help sorting out 

details to formulating the perfect resume that would reveal my 

skillset and employment history.  I was then told to look on the 

wall of Careers and see which ones best fit my ideal dream job.  I 

chose a few in Social Services with a focus in Ministry.  I ended up 

applying to a position with the staff’s assistance to Aces of Hope 

for a Family Counseling Specialist position.  After my interview 

with Acres of Hope, they realized I had more skills to offer and in-

stead they hired me as a Director of Outreach and Counseling Ser-

vices.   

I appreciate the Business and Career Networks services and staff. 

They helped me narrow down my dreams into an employable re-

ality.  I feel very grateful.” Stated Jackie.  

Jackie worked very hard and applied herself to the tasks we set 

before her. She took all our guidance and observations to heart 

and came out with a perfect employment fit!  We wish her the 

very best! 

A Perfect Fit 



Helping Active Duty Families and Veterans—Beale AFB 

 

Happy Landings Home for the Holidays is an event 

organized by the Airman and Family Readiness Cen-

ter of Beale Air Force Base and Mandy Jones,  for 

the spouses of active duty personnel and veterans. 

It is a special edition of Happy Landings for the holi-

day season. Mandy Jones is a local veteran spouse 

who is very active in the community and puts much 

effort into organizing this event every year. The 

event is sponsored by local businesses. But the 

event always needs community organizations to 

participate, to give the attendee’s information on programs and services available to them.  

The event highlights the services and assistance available to the families to ease their moving process. 

Business and Career Network representatives assisted at the event by welcoming the new spouses 

and providing them with an event orientation. Staff were  also able to talk about all the job seeker 

services available  at the center for those who were seeking employment or training,  after their re-

cent move. The event was very well attended with over 100 spouses and the Business and Career 

Network is looking forward to 

helping them with  all their em-

ployment needs.  

Welcome to the neighborhood! 



In November, the Business and Career Network office of Truckee, operated by Alliance for Workforce De-

velopment, Inc. (AFWD) participated in a career fair for four local high schools and their seniors.  Approxi-

mately thirty different businesses were represented, each manned by local professionals.   

The students had the opportunity to ask about different career pathways that were represented by the 

local businesses. Represented fields included the Automotive industry, Public Service, Healthcare and 

many more.  The Truckee AFWD office presented some positions such as a Career Advisor and all the ser-

vices the Career Advisor and AFWD provides to individuals that need assistance. Students were able to 

take a quick O’Net Interest Profiler Assessment or  a 21st Century Self-Awareness Brainstorming exercise., 

to see what kinds of information AFWD reviews with customers. Several students found the interest profil-

er to be the most beneficial tool in the whole fair!   

Career Fair for Truckee 



Ashley first entered the youth program in the spring of 2017. At the time she was a high school dropout, 

and single mother of two. At 19 years old she faced considerable barriers. In addition to this, she also had a 

background of substance abuse and justice involvement. She started at Western Sierra Youth Build to gain 

credits, as well as team building and a host of other positive skill building opportunities.  

Business and Career Network staff  assisted in getting her interview clothing, checked to ensure her record 

was sealed and supported her in finding community and child care resources. She gained her drivers per-

mit and is slated to earn her California Drivers License very soon. Ashley worked hard to balance the re-

sponsibilities of the youth program, child care, rehabilitation groups and school! She gained her High 

School diploma over the summer months and participated in the graduation ceremony.  

After graduation, she worked hard, along with staff assistance to prepare herself for her first formal em-

ployment. She earned an interview at CoRR (Community Recovery and Resources) to assist people with 

their rehabilitation. This was a great match for her as her long term goal is to go into counseling. Her per-

sonal background and experience in treatment programs make this work a meaningful experience for her. 

Ashely is an outstanding example of a young lady who thrived with the assistance of strong programs and 

mentors, despite all the adversity she faced.  

 Meaningful Employment for Youth Client 



Community Collaboration and Partnerships 

As of December 2017, ten Sierra College credential or certificate  programs were added to the Cal Jobs Eli-

gible Training Provider List; vastly increasing the training opportunities in the local area that the Business 

and Career Network (BCN) office can assist students with.   

In mid- December the Adult Career Center Advisor organized a collaboration meeting between BCN staff 

and representatives from Sierra College and county agencies including CalWORKs and another local non 

profit, Connecting Point. The discussion included information on available trainings at Sierra College and 

gave the college representatives a chance to hear from BCN staff,  county staff and others on  what pro-

grams would best assist each programs service populations BCN staff were also able to  re-familiarize 

attendees with the Workforce Innovation and Opportunity Act (WIOA) program as a potential aid to stu-

dents and other partner programs clients.  

Within two weeks since the collaboration meeting, nine clients from either Sierra College or one of the oth-

er partner programs,  have contacted our Grass Valley BCN office to learn more about options for training 

and employment assistance.  

These new WIOA eligible training opportunities are already improving training accessibility for Nevada 

County !  We are excited to be able to collaborate with our local partners to continue to bring more ser-

vices to the community that are vital for individuals  to find self sufficient employment, in Industries that 

are growing.  
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17/18 Statistics 

Nevada County  

Total Visitors 

5,451 

 

Nevada County  
Business  
Services 

 
Business Served  94 

Service Provided  397 

AFWD  
Total Clients  

Enrolled:    
631        

Unemployment Rate 
(As of: December 2017) 

Butte  4.8% 

Lassen  5.9% 

Modoc  7.1% 

Nevada  3.4% 

Plumas  7.5% 

Sierra  4.7% 


