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The hidden treasures of Plumas County go beyond 
the beauty of the environment. There are many  
small businesses poised for growth who are eagerly 
working with the services of Alliance for Workforce  
Development, Inc. (AFWD). With services that range 
from job postings and helping with the new Labor 
Law updates to participating in various job             
development programs, AFWD is helping businesses 
in Plumas County to grow. 
 
DuPont Power Tool, LLC.  is a family owned business 
operating in Quincy since 1951.  Duff and Nina 
DuPont (brother and sister) are the owners.  They 
frequently use the services of AFWD for such things 
as job postings and labor law questions and           
clarifications. 
 
Nina is planning to retire from the everyday            
operations and was interested in finding a qualified 
experienced replacement.  After months of             
interviewing applicants, they were unable to find the 
correct candidate.  We suggested considering      
training someone who had the basics computer skills 
and some knowledge of bookkeeping.      



Plumas County Continued 
 
Using AFWD’s On-the-Job training (OJT) program to hire and train a candidate of their selection would 
offset the added expense of training. Duff and Nina decided to participate in the OJT program with 
AFWD.   They selected one of several candidates presented by AFWD.  Duff recently said “the OJT     
program is a win-win for everyone.  We have an excellent candidate who we are training in our unique 
system.  The company saves money and our relationship with AFWD staff grows stronger.”    Nina is 
able to ease away from the day to day operation safe in the knowledge that the trainee is handling the 
office. 
 
In a small community like ours, developing strong business relationships are a key part in achieving   
success. Through the combined efforts of the Career Center Advisors and the Business Services        
Representatives, AFWD was able to successfully assist in recruitment efforts which ultimately resulted 
in the implementation of the OJT program for a youth trainee.  Nina is confident in their new assistant 
learning the day to day operations of their company and Duff is happy knowing the office is being    
handled proficiently. 

A successful youth candidate! 

A small town business thrives! 



On the Road the Gainful Employment! 
 
In November of 2016 Melissa McCray, a single mother of a 3 year old boy, came into the Alliance for  
Workforce Development, Inc. (AFWD) office looking for training assistance. Melissa lives in Portola, CA 
and was just laid off from Joy Engineering as laborer. While at Joy Engineering, she occasionally drove the 
water truck and other heavy equipment. Melissa however did not have a truck driving license. Without 
the truck driving license, Melissa could only drive on private roads.  The new project she was working on 
required the water truck to go over public highway and thus she was unable to drive the vehicle.  
Consequently, Melissa was laid off from Joy Engineering. Her regular CA Driver’s License had expired and 
Melissa came to AFWD to obtain assistance and explore training options through the Adult Education 
Block Grant (AEBG) program. 
 
Melissa was a valued employee at Joy Engineering. Her former employer, Rick Joy, offered to pay for 
truck driving school once she obtained her CA Driver’s License.  Once Melissa obtained her truck driving 
license, Joy Engineering would rehire her at a pay increase. She would have a full time position back with 
Joy Engineering. 
 
We enrolled her into the AEBG program to facilitate and pay for the testing to obtain her California  
Driver’s license and truck permit, getting the necessary fingerprinting performed, and hotel expenses  
during the four week program she was attended the truck driving school  
 
With the help of a dynamite support group, Melissa was able to work out getting back and forth from 
Portola to Redding for her training. During this time, Melissa focused on her studies as it would allow her 
to be more valuable to her former employer. 
 
With much perseverance, Melissa passed her course exceedingly well and obtained her truck driving  
certificate with a Hazardous Material Handling endorsement.  Through her hard work and determination, 
Melissa is now back to work with Joy Engineering.  What a “Joy” when we see an individual like Melissa 
succeed! 



2017 Labor Law Update Workshop 
 

With the new year, new employment laws were implemented for California business owners. The 2017 
Labor Law Update workshop was held on January 18, 2017 at the Plumas County Fairgrounds, facilitated 
by Traci Holt, PHR, and Executive Director for Alliance for Workforce Development, Inc. (AFWD).  
 
The purpose of this valuable workshop is to assist local businesses with familiarizing and understanding 
what laws apply to their businesses and how to comply with the laws and guidelines. Ms. Holt shared her 
HR expertise and knowledge on current labor laws with local businesses to assist them with their  
business and HR needs. 
 
 Subjects discussed include: 

  Minimum Wage 
  Required notice and posting changes 
  Agricultural overtime 
  Paid family leave benefit changes 
  Prop. 64 - Adult Use of Marijuana Act and the implication in the workplace 
  Updates to heat illness law 
 

There were 19 attendees who received and reviewed handout reference materials, an overview of the 
new laws, as well as a refresher on the standard Federal and State employment laws. 
 
Business owners and managers need to have comprehensiveknowledge of laws and labor requirements 
to ensure both are in compliance with the Federal and State laws. Businesses had the opportunity to   
order the 2017 Labor Law poster and required notices. For more information on business and human   
resource services please visit our website at www.afwd.org. 

http://www.afwd.org


Successful Employment Through an 
On-the-Job Training Opportunity 

 
Justin Pierson attended the Graeagle Job Fair 2016 sponsored 
by Alliance for Workforce Development, Inc. (AFWD).  At that 
time, Justin was seeking full time employment.  He had the 
opportunity to meet with Frank, the owner of Dryden  
Plumbing and Heating out of Portola. Frank was seeking to hire 
for a Heating, Ventilation, and Air Conditioning (HVAC)  
technician.  Justin’s previous employment included Lead Shop 
Technician for a local aviation company so he did not have any 
substantial amount of experience in the HVAC industry.  Frank 
was very impressed with Justin when he met him but was  
concerned for Justin’s lack of knowledge in this field.   
 
At that point, Frank inquired with AFWD about a possible  
On-the-Job Training (OJT) with Justin. The staff at the Business 
and Career Network (BCN) worked with Dryden and put  
together an employment plan for Justin that would provide 
him with the abilities and knowledge required to become an 
HVAC technician. 
 
Justin began his OJT on April 18, 2016 and worked well with 
the existing crew at Dryden. Frank was impressed with Justin’s 
willingness to learn and his hard working ethics.  The owner 
and fellow co-workers were impressed with Justin’s drive.  He 
could perform the physical trade work and picked up on the 
codes and required regulations. This enabled Justin to  
complete a job from start to finish on his own.  This OJT  
opportunity has allowed Justin to remain fully employed and 
has even received a raised during his training.  Justin is very 
grateful for the opportunity provided to him through AFWD. 



Thriving Back Home &  
With a New Family 

 
Amy Miller is originally from the Plumas County area. 
In the fall of 2016, after living and working in Florida, 
she decided it was time to return to Quincy. Amy had 
been helping to take care of her two minor  
grandchildren, during which time she came to adopt 
them. Quincy was the place to return too as she took 
on new parenting duties. 
 
In October of 2016 Amy came into the Alliance for 
Workforce Development, Inc. (AFWD) office in search 
of job opportunities in Quincy. Amy indicated that she 
was seeking part time work so that she could still 
have quality time to parent her grandchildren. She 
applied for several positions but the right job alluded 
Amy at that time.   At the Plumas Business and Career 
Network (BCN) we assisted her in completing a  
number of different projects; resume development, 
creating a cover letter, mock interviewing, and  
improving her typing skills.  After having spent more 
time with Amy, getting to know the direction she 
wished to go, it was determined that taking a  
Cardiopulmonary Resuscitation and First Aide (CPR) 
class would be of great benefit in helping her become 
more employable.  Amy was enrolled into the Adult 
Education Block Grant (AEBG) and started the process 
of finding the next available CPR class. 
 
Amy attended the CPR course and successfully  
completed it. At that time, she applied for a part time 
position with Plumas County. Through her hard work 
and perseverance, Amy is now a member of the 
Plumas County Behavior Health Department in the 
front office. Way to go Amy! 



Fantastic in Follow-up 

In January of 2016, Kevin Allard was enrolled into the Youth Program with Alliance for Workforce  
Development, Inc. (AFWD). At the time of enrollment, Kevin was 18 years old, a high school dropout, 
had never held a job, and was struggling with depression.  
 
Working closely with his Youth Career Center Advisor, Kevin re-enrolled into high school, was awarded 
a monthly government benefit stipend while attending school, landed a part-time job, and earned his 
high school diploma. 
 
Having mastered the lessons of Customer Service and Work Readiness training, learned the arts of  
Interviewing and Life Skills workshops, and reached his goals of graduating and finding work, Kevin 
was exited from the Youth Program June of 2016. 
 
In follow-up, Kevin has continued to excel, promoting to Shift Lead, receiving a raise in pay, and  
increasing his work hours to nearly full-time. Through his hard work, Kevin has acquired the keys to his 
very own apartment and looks forward to buying his first car this summer.  How rewarding it is to see 
a young person put their mind to setting goals, reaching out,  and achieving success!  
 



AFWD America’s Job 
Center of California 

 

Statistics 

Plumas Business & Career Network * 7 Quincy Junction Rd., Quincy, CA 95971 * 530-283-1606 

Plumas County  

Total Visitors 

2,714 

Plumas County 

 Business  

Services 

 
Businesses Served  148 

Services Provided  935 

Positions Filled  199 

Butte  6.8% 

Lassen  8.2% 

Modoc  9.6% 

Nevada  4.6% 

Plumas  13.1% 

Sierra  9.4% 

PY 2016 -2017 
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Total Clients  

Enrolled: 843          
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